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Linwood High School

Respect Strategy

Anti Bullying
What is bullying?
Bullying is both behaviour and impact: the impact is on a person’s capacity to

feel in control of themselves. This is what we term as their sense of ‘agency’.

Bullying takes place in the context of relationships; it is behaviour that can

make people feel hurt, threatened, frightened and left out. This behaviour

happens face to face and online.

What is the impact of bullying?

Bullying can affect people in different ways and this should be taken into consideration. If you are unsure if behaviour is bullying, look at the effect it is having on the person. If they are unable to respond effectively and regain their sense of self and control in the situation, someone needs to intervene to help restore it. Keeping the focus on impact reduces the emphasis on issues of persistence and intent. What you do about bullying is more important than how you define it.

We should always remember that people fall out with each other, have arguments, stop talking to each other and have differences of opinion. This is a normal part of life and should be distinguished from bullying. However, in an environment where this behaviour is unseen, it can lead to bullying, making those being bullied feel afraid, uncomfortable and unsafe in their environment.

All behaviour communicates feelings. Our response should focus on identifying how someone feels and helping them to cope with and respond to those feelings. People may act out of character when they are being bullied and changes in behaviour can be a sign that something is wrong. We need to focus on what someone did and the impact that it had.

What do we do now?

Support for people affected by bullying behaviour is essential, both immediately after the incident, and during a period of review. This includes support for those people who have exhibited bullying type behaviour. Peer support, staff support, parental support and partner agency support can all play a vital role in ensuring there is little or no long-term effect on someone who has been subjected to bullying behaviour.

Everyone should feel safe in our school.

Staff should continue to use their skills in building safe and meaningful relationships with pupils and setting an example for pupils to build and re-build their own relationships.

When responding to bullying or suspected bullying, we should ask ourselves the following questions:
( What was the behaviour?

( What impact did it have?

( Is this bullying?

( What does this person want me to do?

( What do I need to do about it?

( What support do I need to address this?

( Who do I report this to and how do we record it?

Acting on bullying: What people should do

When tackling bullying incidents, consider:

· Listening fully to the concerns raised

· Asking the person reporting “What do you need me to do?”
· Consider talking to all parties involved

· Open a dialogue with pupils or other staff

· Consider having a restorative conversation at a suitable time

· Ask colleagues or specialised support staff for advice

· Seek support from parents/carers

· Monitor the situation and look for changes

· Observe, tackle and record anything you think meets the threshold for bullying

· Know that there is no one solution, but think of ways to help deal with the issue and treat each case as a unique chance to look for ways to move forward.

Reporting, Responding and Recording incidents of bullying at Linwood High School

Within Linwood High School, children and young people are encouraged to report bullying by:

· Empowering individuals who have experienced or witnessed bullying behaviour to report these incidents to a member of staff

· Providing opportunities to communicate their concern 

· Providing clear information of the process and who they can speak to.
Responding

Responding to bullying involves a partnership approach, normally involving staff, children and young people, parents and partner organisations where appropriate.
A child, young person or parent may report an incident to any member of staff. The member of staff to whom the incident is reported or who witnesses the incident should take the incident seriously and record the incident on the Anti Bullying Reporting form. (X: Drive – staff – Anti Bullying folder). The member of staff may wish to discuss the incident with PT PC or the relevant year head.
The form should then be passed to the Anti Bullying co-ordinator, Linda Shaw. All reported incidents must be investigated timeously. The recommended time to carry out a full investigation is 3 working days. We will use or professional judgement in deciding to contact parent/carers.
Each incident will be reviewed after a period of time. After this period if time, staff will endeavour to meet with all of the children or young people involved to reassess the situation and the relationship between them

Staff must use their professional judgement in deciding on appropriate action to be taken depending on the impact on the young people involved. We offer support to young people affected by bullying through a number of interventions. Support for young people affected by bullying behaviour is essential both immediately following the incident and during an agreed period of review.
Recording
All incidents of bullying must be recorded on SEEMIS by the anti bullying coordinator.
Our Respect Strategy supports the “Renfrewshire Council Children’s Services Anti-Bullying Policy” http://www.renfrewshire.gov.uk/media/2043/Anti-Bullying-Policy/pdf/Anti_Bullying_Policy2.pdf?m=1535032176043 
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