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| am delighted to share with you Linwood High School’s Standards and Quality Report.

Linwood High School is a welcoming six-year non-denominational school at the heart
of the Linwood community. We are proud to work in close partnership with our two | &Y
associated primary schools, East Fulton and Woodlands, ensuring a smooth and
supportive journey for all learners.

In session 2024—-2025, our school roll was 431. Since our rebuild in 2008, we have continued to provide
modern, well-resourced facilities where every young person benefits from a high-quality learning
environment. Across all departments, learners make use of digital technology to enhance their learning.
We are also proud of our highly regarded Pupil Support Centre and Skills Academy, which play a key role in
supporting and inspiring all young people.

This report shares our progress and celebrates the achievements of Linwood High School throughout
session 2024-2025. Guided by our clear vision, values, and high expectations, we strive to ensure every
learner feels encouraged, challenged, and equipped to succeed both in the classroom and beyond.
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OUR VISION, VALUES AND AIMS

Linwood High School is committed to ensuring all young people are included, respected,

and Supported to thrive in a safe, nurturing learning environment. We firmly believe that
strong trusting relationships and high expectations are at the heart of inspiring our young 7).
people to achieve and attain both within and beyond school. As a school we recognise the Wy‘C(\

importance of every young person’s wellbeing across the whole school community and work with families and
partners to ensure successful learning and achievement takes place.

At the core of what we do is the value we place on respect, care and building positive relationships which develops
successful, resilient, thriving young people.

Our School Values: Teamwork, Fairness, Honesty, Love & Perseverance

Our Aim: LHS THRIVE - Where Every Learner Grows



Voice of our Senior Pupil Leader ~ LINWOOD

Oran McShane (Leader of the S6 Leadership Team)

My time at Linwood High School has shaped me into a better person, both inside and outside the classroom.
Academically, the school has given me the guidance and support | needed to achieve my Higher qualifications.
Teachers always went out of their way to help me, whether it was explaining difficult topics, offering extra
revision sessions or encouraging me to keep pushing when the workload felt tough. Through this, | not only
gained my qualifications but also learned valuable life skills such as time management, determination, and
resilience—skills | will carry with me into the future.

=

Alongside my studies, Linwood High has played a massive role in my development as an athlete. Sprinting has always been a passion of mine,
and the school has consistently encouraged me to pursue it. They ensured | was entered into competitions, helped me balance training with
academics, and always supported my ambitions. One of the biggest opportunities has been competing in the Scottish Schools’ Athletics
Championships. In my early years, | struggled to make it past the heats, which was a tough experience. However, thanks to the encouragement
from my teachers and the lessons | learned about perseverance, | kept working at it. Over the past two years, that effort has paid off, as I've
now reached the finals of both the 100m and 200m events. This journey showed me that setbacks are part of growth, and that progress comes
through patience and hard work.

Beyond qualifications and athletics, Linwood High has helped me grow as a person. The school has taught me the importance of respect,
teamwork, and responsibility. Through group projects, sports teams, and everyday interactions, | have learned how to support others,
celebrate their successes, and lead by example. These experiences have not only built my confidence but also helped me to develop qualities
that will stay with me for life.

Looking back, | feel incredibly grateful for everything Linwood High has done for me. It has given me the academic success | worked for, the
sporting opportunities that shaped my confidence, and the personal growth that will guide me in the future. | leave the school determined,
motivated, and proud of the person | have become, knowing that Linwood High has played a key role in helping me get here.
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Ava Lowing (Leader of S6 leadership team)

One of the things that has stood out most to me at my time at Linwood High School is the passion and
dedication of the teachers and support staff. Their energy, enthusiasm, and genuine love for what they do :
have made learning something | truly enjoy. Instead of school feeling like just a place to complete repetitive ’Q; C?\Q
tasks and assignments, it has become a place where | feel inspired and motivated to grow. Their

encouragement has given me confidence, not only in my academic abilities but also in myself as a person.

The Staff at Linwood High School also play an important role in creating such a positive school environment. They help make sure that every
student feels cared for and supported, wether it’s through, kind, motivational words, guidance, or simply just being someone to turn to

when needed. Together, the teachers and staff create a loving community where students are challenged and encouraged to reach their full
potential.

Now that | am in my final year of high school, | feel proud and grateful to be a part of the leadership team as it was always a goal and
something that is very important to me. It is a privilege to have the opportunity to serve as a role model for others in the school. Just as |
have been inspired by teachers and staff, | now have the chance to inspire younger students, set a positive example for the school and give
back to the community that has shaped me. Being in this role is not only about responsibility but also about making a difference-helping
others feel the same joy and belonging that | have experienced throughout my school journey.

Lastly, the combination of passionate teachers, amazing opportunities given and the true friendships made throughout my school experience
has made my 6 years at Linwood high school a meaningful and enjoyable experience. It has taught me that Learning is more than just
studying; It is about growth, inspiration and dedication. As | prepare to move forward, | am excited to carry these lessons with me and
continue making a positive impact wherever | go.



Successes and Achievements

We are very proud of all our learners and their many successes and achievements.
Please click on the link below and press play to see just some of what our young

people achieved in session 2024 -2025.

Linwood High School Celebrating Progress 2024-25
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https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsway.cloud.microsoft%2F9kymPZpLTe8vIaRp%3Fref%3DLink&data=05%7C02%7Cjohn.hammond%40renfrewshire.school%7C31be8f00cc904d86dff308de1713a692%7C0da1dde9559847fe891e370cb713d6b0%7C0%7C0%7C638973570322374903%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=gyYlUwxjPr5QJS8Vsm1yeFsbHnA7FyJekDRC5c7135Y%3D&reserved=0

Key Strengths of our School _LINWOOD

Our young people and whole school community
* We are proud of our welcoming and caring ethos, with staff dedicated to supporting our young people.

% Living by our school values chosen by pupils, staff and parents/carers. Gxy

* We have a strong culture of commitment to raising attainment and achievement for all young people, driven by a focus on self-
evaluation and clearly defined improvement priorities-

* Our highly effective Pupil Support Centre is recognised as a centre of excellence. Through strong and creative partnership working,

we engage with all young people in Linwood High School, developing tailored support plans and alternative curriculum pathways
that enable every learner to flourish.

* We place a strong focus on meeting the individual needs and wellbeing of our young people, using a wide range of innovative
approaches (click here to read the feedback from an instructor who runs “Coast” on the Isle of Arran) to remove barriers to
participation and learning.

* We are committed to developing and supporting staff through career-long professional learning, offering a wide range of
opportunities for collegiate working


https://www.linwoodhigh.renfrewshire.sch.uk/uploads/1/1/0/6/110696897/letter_from_arran_redacted.pdf

LINWOOD

How successful have we been in improving our school?

School Leadership

e Teachers have played a central role in driving school improvement, leading professional
learning sessions on effective teaching practices during whole-school in-service days
and collegiate sessions across 2024-25.

e Leadership within the Pupil Support Centre remains strong, with Pupil Inclusion Ambassadors ensuring that the
voices of young people needing additional support are heard and their needs addressed throughout the school.

e Young Leaders of Learning provided the opportunity to collaborate with another Renfrewshire secondary and to
learn from their good practice. This was then shared by pupils with staff at a collegiate session. This has influenced
our school improvement plan for 2025-26.



How successful have we been in improving our school? - '-1 NWOOD

Leadership Academy

Now in its second year, the Leadership Academy has continued to grow in strength and is becoming a well-
established part of school life at Linwood High School. Building on the foundations set in its first year, the
Academy now has an embedded skills framework which supports the development of leadership skills across /
all year groups. 77

The Academy runs from S1 to S6, with senior pupil leaders in S6 working closely with leadership teams across the school. This model has
provided younger pupils with valuable opportunities to develop confidence and leadership qualities, while also allowing senior pupils
to mentor, guide and support theirpeers.

Importantly, the Academy has also provided pupils with a meaningful platform for their voice to be heard, ensuring that their views and
ideas contribute directly to school improvement and decision-making. A notable example of this has been the Leadership Academy’s
contribution to the design of the school mural at the front entrance, a project that has created a lasting and visible symbol of pupil
influence and creativity within the school.

With the skills framework now firmly established, the S2 leadership team will play a key role in driving this forward, ensuring that the
Academy continues to evolve and provide meaningful opportunities for all pupils to grow as leaders and to influence the direction of
the school.

The S6 leadership team has taken a particularly active role in shaping school life, contributing to whole-school initiatives and fostering a
strong sense of community. This year, pupils have raised significant sums of money for local, national, and international charities,
demonstrating their commitment to making a positive impact both within and beyond the school.



Teacher Professionalism

_LINWOOD

All staff take part in a robust professional review and development process to identify their own
professional learning needs. This also considers whole school priorities.

Through both collegiate time and inset days, all staff participated in a series of training \%"y‘Ce‘
opportunities focusing on improving Learning and Teaching.

Staff participated in learning visits across the school as departments/faculties paired up, selected their own
area of focus and fed back to one another on what they learned.

All staff completed additional whole-school training on the CIRCLE framework, which reinforced the
importance of consistent routines—such as starter tasks—in fostering psychological safety and promoting
deeper cognitive engagement at the start of lessons. This has continued to improve staff routines in lessons.

PTs/FHs were involved in a full day input from Mark Burns focusing on Improving Learning and Teaching.

Though department/faculty discussion, all staff take part in Quality Improvement Evaluation using How Good
is our School quality indicators.

Continued significant investment in career long professional learning within the Pupil Support Centre has
ensured a range of therapeutic supports are in place and a wide variety of outdoor learning opportunities are
available.



Parental Engagement ~ LINWOOD

e We have an active Parent Council that meets regularly to support and engage with
the school community.

e Our Parent Council continues to provide strong support for the school, actively
participating in fundraising events including our Christmas and Summer Fayres.

e This year, our parents engaged with young people from both the BGE and Senior Phase through interviews to find out
what changes pupils would like to see. The feedback gathered will help guide the allocation of Parent Council funding
this year to the areas most valued by our young people.

e Parents had an open afternoon and there was the Espresso yourself launch in Pupil Support Centre (click here to see
article in local press).

e We actively seek parents’ feedback on progress meetings and information evenings, using their views to help shape
and improve these experiences.

e We continue to publish a weekly bulletin to enhance communication with parents, recognising that clear and
consistent communication is crucial in keeping families informed, involved, and able to support their children’s
learning and wellbeing, as well as celebrating the achievements and successes of our young people.


https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks.uk.defend.egress.com%2FWarning%3FcrId%3D68dd2c018e41e83a63d4c7c6%26Domain%3Drenfrewshire.school%26Threat%3DeNpzrShJLcpLzAEADmkDRA%253D%253D%26Lang%3Den%26Base64Url%3DeNoNyNFOgzAUANC_8a22gw2YyWKAaDTGbbKZLbyQUlpuY-E2LbXOr9fzeGBZrH-g1HLtjbxZwAVHxy34e4ETTViyoSyjSU6NniPiQECPQLwARENssNp40jsZSbCEk8FJPpGoFyDz_wlUSkriAS19VL0weti9xvYKrB_30F5Y_X5-KssmM67Jq68hvqDLq_5jm3bi8Nkk4C7V83l9nGxRpwcWVlcbeBWZcic4NZsUi6nsuJy64SaPoUt-fs1b0X5naj2GelXeeTX7eedF9DbyPyubUjs%253D%26%40OriginalLink%3Dpaisleyphotographs.com&data=05%7C02%7Cjohn.hammond%40renfrewshire.school%7Cc8c9a608c3f34ee72fb208de00ee1f69%7C0da1dde9559847fe891e370cb713d6b0%7C0%7C0%7C638949219902210022%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=sGG%2BShL22Vc6y48ltJE9P010I5ugB5jkZHZylDQVmyY%3D&reserved=0

Assessment of Children’s Progress LINWOOD

* We continue to monitor learners’ progress through a range of approaches, including classwork, assessments,
homework, folios, and practical performances. Progress is regularly shared with parents and carers through
tracking reports, full written reports, and parents’ meetings.

* Tracking systems within the BGE are aligned with those in the Senior Phase, with ‘on track’ information used
to quickly identify pupils who may require additional support or intervention. Learner conversations,
alongside a consistent whole-school approach following each tracking period, are now embedded across all
departments.

* We continue to make effective use of standardised testing, including CAT4 and Reading Tests, within the BGE. These assessments provide
valuable baseline data and help us build a comprehensive picture of learners’ progress, which can be reflected upon as they move into the
Senior Phase and undertake SQA examinations.

e Pathways are now fully embedded within our tracking processes and continue to strengthen the accuracy of our predictions regarding
both the number of national qualifications and the level each young person is on track to achieve.

e Targeted intervention by Inclusion Support Teachers and Support Assistants has ensured that the progress of young people in S1 to S3 is
closely monitored. Where appropriate, literacy and numeracy groups have been established to provide additional support. A combination

of one-to-one sessions, small group work, and in-class support has been a strong feature of our provision, resulting in clear benefits for
the targeted learners.

Improving atminment i litaracy ans numeracy

Percentage of Candidates Attaining Literacy Percentage of Candidates Atsining Literacy

s Linwood High School SCQF

- irtual Comparator SCQF 4
Linwood High School SCGF

Virual Comparator SCOF 5

We are above our VC at
both Level 4 and 5 in
Literacy in S4-6.

2021 2022 2023 2024 2025



Assessment of Children’s Progress LINWOOD

* Young people’s health and wellbeing are monitored monthly through check-in surveys in PSHE, which
consistently show that pupils feel safe and included. Interventions and supports are put in place as required.

* The PT Inclusion provides regular check-ins and progress meetings to ensure appropriate alternative
assessment arrangements, ensuring all young people are fully consulted and receive their entitlement to
support. The PT Inclusion also attends departmental meetings to monitor progress and agree approaches
to further support learners.

e Through partnership working between Pastoral Care, Senior Leadership Team and Positive Destinations

Lead, whole school monitoring and tracking is in operation providing detailed data of proposed and
actual positive destinations, wider achievements, and interventions to ensure a sustained,
meaningful, and positive destination is achieved. When external circumstances prevented positive
destinations; support continued.

and are based on information prowvided by Skills E;evelopment Scotland.

Linwood High School You can use the filters on each page to update the data on the graphs.

® Renfrewshire ®S5chool @ Virtual Comparator

100
950 955 o
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Leavers Cohort

% Pupils Entering Positive Destinations
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School Improvement

e All departments produced their own improvement plans, aligned with the whole-school
plan while incorporating additional departmental priorities and evaluations.

* A new Attendance Strategy with implemented including revised monthly attendance meetings. /7,
Our new attendance tracker was in place from August 2024 recording interventions. We have e
continued to make improvements since 2022-23 and whilst this is positive, we are still behind our local authority

average by 1.7% and as a result will continue to adapt our actions to improve attendance.

e LHS skills framework was implemented starting with all S1 participating in a meta skills class to consider the 5 key
skills that will be implemented across all stages through the Leadership Academy. This will continue to be
embedded in 2025-26.

* At point of transition there was increased partnerships between our associated primaries that led to a successful
transition programme. Our well established, enhanced transition programme continued to support young people at
point of need.

* Glasgow Motivation and Wellbeing Profile (GMWP) model was used to track and monitor the wellbeing of our
young people leading us to have more data, to assess where our strengths were, and enable us to target areas for
support.

» All staff recognise that self-evaluation is central to school improvement. A planned programme, guided by the
Quality Improvement Calendar, ran throughout the year. The focus on high-quality learning and teaching enabled
departments to identify strengths and next steps, supported by peer reviews and learning visits.



. LINWOOD
Performance Information T

Staff at all levels are increasingly skilled in using school, authority and INSIGHT data to inform [
improvement planning. R

Insight Padlet links have been shared with staff to support training on the use of Insight. : P

. .
Biannual meetings between departments and the Head Teacher have continued to prove RACS
invaluable in monitoring performance throughout the session.

The DHT of Pupil Support has strengthened partnerships with external agencies, to create innovative curriculum
choices and support young people into positive placements while remaining at Linwood High School.

The Pupil Support Centre strengthened its inclusion model for attainment and achievement through the expansion of
the Skills Academy and increased strategic targeting of students for support.

The PT Inclusion has provided vital support to departments, supplying health and wellbeing data and performance
information to target support effectively. This information continues to be developed in the spreadsheet that will
provide all staff with a full breakdown on how a young person can be or is being supported. This is giving staff the

ability to find almost all information required on one master sheet. This is enabling more awareness and improved
lesson planning across our curriculum.



PUPIL EQUITY FUNDING ~ LINWOOD

This session, we continued to use our PEF funding to provide additional support and resources for young people
affected by poverty. Our Pupil Support Centre plays a key role in promoting inclusion and equity, helping
learners to attend school regularly and achieve wider successes. Support is required across all year groups to
ensure that every young person can attain and achieve. To address this, we have implemented the following
interventions through our PEF funding.

12 S1 pupils identified to take part in PSC Skills Academy (100% impacted by poverty, 100% ASN, 17% Care Experienced)

* Teacher observations showed 100% pupils engaged well in groups, despite some pupils facing barriers to participation because of
bereavement and other exceptional domestic circumstances.

* In evaluations, 100% of pupils felt they developed skills that will support them in later life including budgeting and knowledge of how
to lead a healthy lifestyle. Most pupils also reported improved verbal and written literacy skills, applied numeracy skills and ICT skills.

* 70% achieved SCQF L2 Personal Achievement Award (Bronze) — Financial Awareness, Eco Awareness, Healthy Eating

* From pupil ‘Have Your Says’ and teacher observation, 100% of pupils increased in confidence

* From pupil ‘Have Your Says’ and teacher observation, 100% of pupils had improved verbal communication skills

* From pupil ‘Have Your Says’, 92% of pupils reported feeling positive about themselves

e For the 12 students who were part of our Skills Academy the overall attendance has improved on average by 8% from last year.

* Over 80% pupils have attendance rate over and above 85% attendance (rising to almost all pupils when those whose physical health
or exceptional domestic circumstances are excluded from this statistic). 67% of pupils have attendance over 90%.

* 100% of pupils progressed to working at 2nd level and above in English.
* 100% of pupils progressed to working 2nd level and above in Maths. 33% achieved 2nd level are making progress towards 3rd level.



PUPIL EQUITY FUNDING LINWOOD

7 S1 Pupils - Nurture Breakfast and Blether (Poverty, Attendance, Attainment, Inclusion)

e In primary ALL pupils had fallen below 80% attendance or had spent large amounts of time out with the
class environment. In Dec 100% of pupils had over 90% attendance rate.

* At the end of S1 86% had attendance over 90% and before exceptional circumstances 100% had attendance
rate over 90%.

21 S1 pupils identified for a Literacy Group, one period per week in PSC (80% impacted by poverty, 70% ASN, 20% Care Experienced)

* 100% of pupils’ reading ages either stayed the same or increased. Of these, 43% improved by at least one year, and one pupil’s
reading age increased by three years (Based on those who completed both the pre- and post-Star Reader assessments).

* From whole school tracking and monitoring, 100% of pupils are now working on 2"d level and above in English

* Through have your say and questioning in class by the PSC teacher, 95% of pupils felt their confidence in reading had improved

* 15% of pupils took part successfully in Book Bug session, reading to the Primary 1 pupils

* 100% of pupils reported that they enjoyed groups and felt they helped their learning



PUPIL EQUITY FUNDING ~ LINWOOD

11 S3 pupils will take part in PSC Skills Academy (90% impacted by poverty. 100% ASN. 45% Care Experienced)

* 80% of pupils improved by at least one level in both literacy and numeracy, with the remaining 20%
impacted by exceptional domestic circumstances or health-related absence. 30% of pupils progressed from
working towards 2"d level to working towards 4t level in numeracy.

*  90% of pupils achieved SCQF L2 Taking Part in Outdoor Activities.

*  60% of pupils completed SCQF L3 People in Society, with a further 20% achieving two out of three units.

*  90% of pupils achieved one unit of L4 Travel and Tourism.

*  92% of pupils participated in fundraising/community activities

* In evaluations, 100% of pupils felt that they had developed skills that will benefit them in other subjects, further study and later life.
Teacher observations and pupils reported improvements in verbal literacy and research skills.

*  60% of pupils had an attendance rate of 85% or above in June 2025. With one pupil at 100%.

* 82% participated with peers in bikeability sessions

Bikeability
31 Pupils (68% of pupils impacted by poverty. 77% ASN. 10% Care Experienced.)

*  94% of pupils participated in programme successfully on cycles

* 100% of pupils gained Bikeability Certificate

*  96% of pupils passed N2 Cycling Award.

e  90% of pupils successfully completed the Bikeability booklet demonstrating road safety awareness.

* 86% of pupils reported that they felt more confident

* From teacher observations and pupil evaluations 100% of pupils enjoyed taking part and felt an increase in their fitness/wellbeing



PUPIL EQUITY FUNDING LINWOOD

Universal and targeted breakfast provision

* 25% of the school roll consistently access the Magic Breakfast (16% of whom are SIMD 1-3).
e 26% of the pupils in SIMD- 1-3 access Magic Breakfast
* 31% of the pupils who get FME access Magic Breakfast.

Pupils and parents surveyed:-

*  56% of pupils surveys reported they had taken MB including Grab and Go.
e 76% of pupils surveyed felt that it had been a positive addition to LHS

* 31% felt it helped them to learn better

* 14% had accessed MB from PSC during the day.

Parent Voice

* 92% parents aware of MB

e 58% said their child had MB since it started

 100% said it should continue

* 17% said it help to provide breakfast

* 20% said it encourage my child's attendance / punctuality
* 31% said a positive start to their child’s school day



LINWOOD

OUR NEXT STEPS - PRIORITIES FOR 2025-26

During session 2024-25, we made good progress, and we will build on this in 2025-26 by
focusing on the improvement priorities outlined below. Our main priority will be raising
attainment and achievement while ensuring equity for all young people at Linwood High School. »
. . . Ly, < \e\Q
This will be achieved through a focus on three key areas. i i

* Improvement Priority 1 — Improve the quality of Learning, Teaching and Assessment

* Improvement Priority 2 — Maximise attainment and achievement for all learners by delivering a high quality, inclusive
and aspirational curriculum.

* Improvement Priority 3 — Improve the attainment and achievement of our learners by ensuring equity and inclusion
for all.

Full details of the school’s improvement priorities and actions are detailed on the school improvement plan which can be
accessed on our website or by contacting the school office.



LINWOOD
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Contact us:

For more information, please visit:

www.linwoodhigh.renfrewshire.sch.uk/

Email: linwoodhighenquiries@renfrewshire.gov.uk Gxy

Call: 0300 300 1333

HAVE YOUR SAY!

Please take the opportunity to share your thoughts with us as we use feedback to help us make improvements to the
school. You can do this by speaking to staff, participating in Parent Council meetings, responding to questionnaires/surveys
and by completing evaluations at school events.


http://www.linwoodhigh.renfrewshire.sch.uk/
mailto:linwoodhighenquiries@renfrewshire.gov.uk
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